Care homes with
nursing in the adult

soclal care sector
2023/24




Key findings

290,000 4,191 10% 5.0%

Filled posts in CQC-regulated Employed on a
care homes with locations in zero-hours
nursing England contract

Introduction

This report provides a summary of the adult social care workforce within care homes with
nursing in the independent sector. This report covers Care Quality Commission (CQC)
regulated care homes with nursing, all care homes with nursing providing personal care must be
regulated by the CQC.

The information in this summary is derived from the Adult Social Care Workforce Data Set
(ASC-WDS). The independent sector information in this report was collected between April
2023 and March 2024. As at March 2024 over half of the CQC-regulated workforce were
recorded in the ASC-WDS (53%). This coverage varied by care sector, services, job role and
geographical area. To produce our analysis we create annual estimates about the size and
characteristics of the whole adult social care workforce, which are presented in this report. You
can read more about our methodology for creating these on our website.
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1. Size and Structure

As at March 2024 there were 4,191 care homes with nursing registered with CQC across
England. These care providing locations had an estimated workforce of 290,000 filled posts in
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3. Recruitment and retention

The turnover rate for care homes with nursing in the independent sector was 29.8%, which was
higher than care homes without nursing (26.0%). This equates to an estimated 77,000 workers
leaving their role in the previous 12 months. Care workers in independent sector care homes
with nursing had a turnover rate of 36.7%, which equates to an estimated 46,000 leavers. As
shown in Chart 4 below, the turnover rate
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4. Demographics

Around 79% of workers in care homes with nursing identified as female and 21% identified as
male. The proportion of male workers was slightly lower in managers roles (18%) compared to
direct care roles (20%). Around 25% of the workforce were aged 55 and above in 2023/24, this
proportion has increased from 23% in 2017/18. The average age of workers in care homes with
nursing in 2023/24 was 43.2, this was similar for domiciliary (43.1) and care home without
nursing services (43.3).

The nationality distribution of the workforce in care homes with nursing was 65% British, 26%
non-EU and 9% EU. The proportion of British workers in care home with nursing services
remained similar between 2017/18 and 2021/22, however since 2021/22 the proportion of
British workers has decreased from 75% to 65% in 2023/24, this equates to a decrease of
around 11,000 workers. Over the same period the proportion of EU workers decreased from
11% to 9%, a decrease of around 3,000 workers and the proportion of non-EU workers
increased from 14% to 26%, an increase of around 37,000 workers.

Chart 5. Estimated proportion of workers by nationality, independent sector only, 2017/18
to 2023/24

Source: Skills for Care estimates
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